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Abstract: Social inequality is evident in Brazilian society, a reality also reflected in 
sports. This study aims to examine the ethnic-racial representation of footballers, 
head coaches, and assistant coaches in Brazil’s top men’s football (Série A). The 
study adopts a qualitative approach and applies a heteroidentification process to 
1,062 footballers, 20 head coaches, and 45 assistant coaches. The findings reveal 
that 53.3% of footballers are Black and 31.7% are White. Regarding head coaches, 
90% are White, and the remaining 10% could not be reliably classified, indicating a 
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lack of Black head coaches in the top tier of Brazilian men’s football and highlighting 
their underrepresentation in the sport. This study underscores the importance 
of examining the various stakeholders involved in sports from an ethnic-racial 
perspective to develop measures and policies aimed at combating racial inequality 
in the field.

Keywords: Underrepresentation. Black coaches. Brazilian football. Racial 
inequalities. Heteroidentification.
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1 INTRODUCTION

The 10th Report on Racial Discrimination in Football 2023, published by the 
Observatório da Discriminação Racial no Futebol (2024) (Observatory of Racial 
Discrimination in Football), reveals that Brazilian football is permeated with racism. The 
report portrays cases of prejudice and discrimination that occurred among Brazilian 
individuals involved in sports nationally and internationally in 2023. The cases of 
intolerance have targeted athletes, coaches, fans, and many others involved with 
football. They occurred in places such as stadiums, on the internet, in sports programs, 
radio and television news programs, and at the premises of sports organizations. The 
document identified 97 athletes, 13 referees, 29 fans, and 23 employees working at 
the stadiums or members of the football clubs’ coaching staff among the victims.

Discrimination against Black Brazilian footballers has been happening since 
the nineteenth century, when the sport was brought to the country. At that time, 
according to Filho (2003), football was played in clubs and schools (overwhelmingly 
by white men), and Black players were not allowed to participate. This barrier was 
progressively broken throughout the early decades of the twentieth century (Filho, 
2003), first in clubs and then in the Brazilian National men’s team. A key development 
in this process was when Brazil won its first FIFA World Cup in 1958.

Despite increased opportunities for Black players, racial inequality is present 
in football and in many other segments of Brazilian society. According to data from 
the census of the Instituto Brasileiro de Geografia e Estatística (IBGE- Brazilian 
Institute of Geography and Statistics), Black people represent 55.5% of the country’s 
213,4 million inhabitants. It is worth clarifying that, according to IBGE, the following 
categories are used to characterise the Brazilian population: White, Afro-Brazilian 
(‘Pretos’), Brazilian Pardo (or mixed race, “Pardo”), Asian and Indigenous. The Black 
population in Brazil encompasses the individuals who identify as “Afro-Brazilian” and 
as “Brazilian Pardo” (IBGE, 2023). According to IBGE (2023), 45.3% of Brazilians 
identify as being “Brazilian Pardo” (mixed-raced), 43,5% as “White”, 10.2% as “Afro-
Brazilian”, 0,6% as ‘Indigenous’ and 0,4% as “Asian”.

Despite being the majority of the population, Black Brazilians suffer the most 
from social inequalities, including poor access to housing, building assets, education, 
the labour market, and income distribution (IBGE, 2023). This scenario is partially 
explained by the legacies of slavery in Brazil and the lack of governmental policies to 
integrate Black people into the labour market after the abolition took place (Santos, 
2001).

Concerning the job market and income distribution, Black people are the racial 
group with the highest rate of unemployment and also the group that engages more 
often in informal work (IBGE, 2023). Regarding income from work, the monthly income 
of White employed people was much higher than that of Black people.

Furthermore, 69% of management positions are occupied by white people, 
while 29.5% are occupied by black people. In addition, the higher the remuneration 
of the position, the lower the proportion of Black people filling these posts. In top 
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management positions, the gap increases – 84.4% of White people and 14.6% of Black 
people (IBGE, 2023). This underrepresentation of the Black population demonstrated 
in management positions is also visible in leadership positions in sports organizations, 
including football coaches.

Research on the representation of Black people holding leadership positions 
in sports is still scarce in the Brazilian academic literature (Roque; Silva, 2021). Also, 
there is a lack of studies addressing the underrepresentation of Black coaches in 
Brazil, unlike the literature examining the cases of the USA and Europe.

Therefore, this research aims to examine the ethnic-racial representation of 
players, head and assistant coaches of football teams in the main Brazilian men’s 
league (known as Série A) and demonstrate the underrepresentation of Black coaches 
in Brazilian football). Since men’s football attracts more investment and enjoys greater 
popularity in Brazil, and considering that women’s football is still under developed in 
the country, (Brasil, 2023a) this study is delimited to men’s football.

2 THEORETICAL FOUNDATIONS

Racism and the underrepresentation of ethnic minority1 sports coaches are 
widely studied topics by researchers around the world. The USA, the UK, Australia, 
and Belgium are some countries where this issue has been thoroughly examined.

Research and publications cover diverse subjects, including the impact 
of policies to promote racial representation equity (Conricode; Bradbury, 2025; 
Conricode, 2022; Duru, 2017), access and barriers encountered by ethnic minoritized 
coaches (Foreman et al., 2024; Bradbury, 2013; Braddock II; Smith; Dawkins, 2012; 
Cunningham, 2010; Cunningham; Singer, 2010), experiences and trajectories of 
these coaches (Howe, 2023; Bennie et al., 2019; Bozeman; Fay, 2013) and their 
occupational turnover (Cunningham; Sagas, 2004).

Many of these studies demonstrate the underrepresentation of racial minority 
ethnic coaches by comparing it with the percentage of athletes in the sport (rather 
than with that of the general population) and explore how racism is related to such 
underrepresentation. This approach is justified by pointing out that one of the 
(statistically proven) main ways to become a sports coach is to have been an athlete 
in the sport (Everhart; Chelladurai, 1998).

In the United States of America, Cunningham (2020) presents the ethnic-racial 
representation of head coaches, assistant coaches, and athletes in that country’s 
leading professional sports leagues. In the Professional Basketball League (NBA), 
the percentage of racial minority ethnic players is above 80%. The percentage of 
racial minority ethnic assistant coaches is around 45%, and that of head coaches 
is around 30%. The disparity is even more significant in the Professional American 
Football League (NFL), with percentages of 72.6%, 31.3% and 25%, respectively.

1 The term “minority” is used here in the same way as described by Bradbury (2020): “minoritized groups” are 
characterized by a lower degree of power or representation in comparison to others (White), within society.

https://doi.org/10.22456/1982-8918.143025


Movimento, v. 31, e31049, 2025. DOI: https://doi.org/10.22456/1982-8918.143025ISSN: 1982-8918

The Underrepresentation of Black Coaches in Brazilian Football – Heteroidentification of Footballers ...

05

In Europe, the underrepresentation of racial minority ethnic coaches is also 
demonstrated by comparing the percentage of athletes with that of football coaches. 
Bradbury (2020) reports that in England, France, and the Netherlands, the percentage 
of racial minority ethnic athletes is around 30%, while the percentages of minoritized 
head coaches and assistant coaches are 2.3% and 4.5%, respectively. In England, 
Szymanski (2022) shows that Black players in the English Premier League in the 
2020/21 season represented 42,7% of the players, while the Black coaching workforce 
represented 4,4%.

Regarding the impact of policies on equity in racial representation, there is a 
substantial amount of research and studies on this topic in both the USA and England. 
In one of the studies, DuBois (2016) analyses the impact of the “Rooney Rule”, a 
US law that requires NFL teams to interview at least two Black coaches during the 
selection process for this position. In England, Conricode (2022) researched the 
operational implementation of the voluntary code of coach recruitment in the English 
Football League. The author analyses the effectiveness of the law in combating the 
underrepresentation of coaches in the second, third and fourth tiers of the English 
football.

In Brazil, some studies have dealt with racism in sports from different 
perspectives (Mamede, 2018; Pereira, 2021; Roque; Silva, 2021). Mamede (2018) 
conducted a bibliography review and carried out two interviews with Black coaches, 
and analysed material published in the media in a doctoral thesis that aimed to 
understand the limited presence of Black coaches in Brazilian football. The author 
indicates that the scarcity and exclusion of Black people in leadership positions, such 
as head coaches, result from racism and stereotypes about Black people, who are 
perceived as either too humble and subservient or authoritarian and too aggressive.

More recently, Pereira’s doctoral thesis analyses the meaning of racist acts in 
Brazilian professional football from the perspective of Black footballers and former 
footballers (Pereira, 2021). The author found out that among those interviewed, there 
was recognition of racism (on and off the field), but highlights that some interviewees 
deny the issue or try to minimize their experiences.

Roque and Silva (2021) surveyed the representation of Black men in head 
coaching positions in elite football clubs in the main Brazilian male league. The 
results show that Black head coaches occupied only 3.41% of the positions offered by 
clubs in the main league in Brazil. The authors also conducted interviews with Black 
coaches and journalists, and the latter’s opinions contrast with Black athletes’ and 
coaches’ perceptions of racism and what can be seen in the literature. Despite the 
low representation and obstacles for Black coaches in Brazilian football, interviewees 
emphasized that affirmative action is unnecessary. The research in Brazil mentioned 
above, despite analysing the situation of Black coaches in Brazilian football, does not 
have a specific approach to examine the underrepresentation of these coaches by 
comparing their numbers with that of Black footballers.

Regarding race identification, IBGE adopts self-declaration and 
heteroidentification (Osorio, 2013). The first occurs when the person itself chooses the 
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race/ethnicity to which they identify themselves. The second happens when another 
person is responsible for choosing which race/ethnicity group a person belongs to, 
for instance, when a family member states which race/ethnicity group their relatives 
belong to (Osorio, 2013).

Heteroidentification has been used in Brazil in the selection processes of public 
employees and for the admission of students to public universities that have adopted 
affirmative action policies of racial quotas for Black people (Brasil 2025, 2023b). It 
has been adopted because of the increase of fraud when self-declaration methods 
were employed. In these cases, heteroidentification is carried out to verify when a 
candidate’s self-declaration race/ethnicity is questioned or to validate the candidate’s 
race/ethnicity self-declaration (Silva; Melo, 2024).

In 2018, the Brazilian Government passed a law which regulated the 
heteroidentification procedures for the selection of public employees (Brasil, 2018). 
Amongst these, there is one which states that a committee must be created and that 
its members will use the phenotypic characteristics in order to validate the candidates’ 
race/ethnicity self-declaration (Brasil, 2018).

These procedures have been adopted by federal institutions and universities 
across the country, with limitations, though. The main one concerns the validation 
of candidates’ race/ethnicity self-declaration who self-declared as being ‘Brazilian 
Pardo’ (Silva; Melo 2024).

Despite the downsides, heteroidentification is considered to be legitimate and 
important for the success of affirmative action policies implemented in Brazil, through 
the racial quotas for Black people in the access in public universities and selection 
processes for public employees (Nascimento; Porto; Duarte, 2022).

Regarding sports, no specific methods are established to proceed with 
heteroidentification in Brazil in terms of legislation or literature. As for other areas, 
in a recent study Perez et al. (2023) examined the issue of Black people occupying 
leadership positions in Brazilian Ministries. The authors used various resources 
to obtain images of the individuals studied, such as official government websites, 
historical collections, media sources, and self-declarations from some of them. In 
cases with no self-declaration, the authors adopted heteroidentification, but the article 
did not explain the process used to carry out the assessments.

Studies in other countries have applied the heteroidentification process 
through the image of athletes, coaches, and sports coaches. Zhang (2017) evaluated 
163 coaches and 2,360 NBA players using photos obtained online, classifying the 
subjects as “Black” or ‘‘White”. The author conducted an assessment and compared 
the results with the opinion of a colleague, obtaining a level of agreement between 
them of 99%. The few cases in which there was no agreement and the cases where 
the photos of the individuals were unavailable were excluded from the sample.

In a more recent study, Williams et al. (2022) researched stereotypes linking 
leadership to the fact that sports coaches were White, as well as the stereotypes 
that promote the maintenance of a leadership role and the perception that one is 
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suitable for leadership in organizations. To evaluate the race/ethnicity of coaches, 
the authors used the following classifications: “Definitely Black”, “Probably Black”, 
“Probably White”, “Definitely White”, or “other race/ethnicity”. The authors examined 
1,155 photographs with viable ratings from at least two evaluators. Coaches were 
categorized as White/Black if most evaluators considered them probably or definitely 
White/Black. Intraclass correlations (ICCs) were calculated using one-way random 
effects models, to assess the reliability between the two evaluators, with a mean of 
0.95. Of the total, 49 coaches who were not consensually perceived as Black or White 
(or belonging to another race/ethnicity) were excluded. This resulted in a final sample 
size of 1,106 subjects (808 White coaches and 298 Black coaches).

In England, as previously mentioned, Szymanski (2022) presented a report 
which heteroidentified players and members of managerial positions from the English 
Premier League and the English Football League. Data on players for the research 
was taken from the Website Transfermarkt and the heteroidentification of players was 
undertaken by the Black Footballers Partnership2.

These studies indicate the possibility of applying heteroidentification methods 
to evaluate the subjects’ race/ethnicity in cases where it is impossible to obtain self-
declaration. In addition, in Zhang (2017) and Williams et al. (2022) researches, there 
were exclusion of individuals when an agreement among the evaluators were not 
reached, which emphasises the limitation of heteroidentification, that is identifying 
the race/ethnicity of mixed-raced individuals. These aspects were taken into account 
when constructing the research data collection procedures.

3 METHODOLOGY

This exploratory and descriptive research was based on document analysis and 
adopted a qualitative approach (Pitts; Li; Kim, 2018; Veal; Darcy, 2014). Footballers, 
head coaches, and assistant coaches of clubs playing in the main Brazilian male 
league in 2023 were submitted to heteroidentification. In this study, we adopt the term 
‘race/ethnicity’ to refer to the subjects’ race.

3.1 PILOT RESEARCH

A pilot study was conducted to validate the methodological procedures since 
no established methods for heteroidentification in sports in the literature in Brazil were 
identified. Thus, a committee of five evaluators was invited to assess the clarity and 
relevance of the proposed procedures for the ethnic-racial heteroidentification process. 
Data collection procedures for by judges, both in the Pilot Research and in the research 
itself, had the approval and agreement of the Research Ethics Committee with human 
beings of the Departamento de Ciências do Movimento Humano, Campus Baixada 
Santista (Instituto de Saúde e Sociedade) da Universidade Federal de São Paulo. 

2 The Black Footballers Partnership (BFP, 2025) is an English organization launched in 2022, which one of their goals 
is to form a well-resourced and strategic organization to unite Black current and former players and give them a voice.
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Opinion n. 6.749.849, CAAE 76492323.2.0000.5505 and protocol n. 1121/2023, in 
accordance with Brazilian legislation.

Regarding the evaluators’ profiles, the committee members included three 
individuals with experience in the theme of racial equality and combating racism (one 
Black man and two Black women) and two laypeople (one White man and one White 
woman). An email was sent to the evaluators containing an explanatory booklet with 
the following content: the research objective, theoretical bases, guidelines for carrying 
out the evaluation, and an access link to the Excel spreadsheet with information about 
the subjects.

Among the guidelines for carrying out the evaluation and identification of 
footballers and members of the coaching staff of football teams, the main orientation 
was that the measurement should be based on the physical/phenotypic characteristics 
of the subjects, considering the shape of the eyes, nose, skin tone, and hair colour and 
texture. Evaluators were instructed to make their classifications, taking into account 
their personal perceptions.

The spreadsheet also contained a link to access the photographs of the 
subjects organized as follows: a tab for footballers and another for members of the 
coaching staff – head coaches and assistant coaches – of four teams playing in the 
fourth tier of the Brazilian male league (known as Série D) in 2023. In each tab, there 
was, in addition to a link leading to the subject’s photo, their position, the name of 
the club, and a cell with the race options to make the selection. The total number of 
subjects analysed in the test was 167, including 159 footballers, four head coaches, 
and four assistant coaches.

The five evaluators completed their task without presenting any doubts or 
difficulties during the process. However, changes were suggested regarding the 
spreadsheet format, requesting the inclusion of the subjects’ images directly (instead 
of a link) and removing information about the football club and their name and 
surname. These suggestions were accepted and implemented in the spreadsheets in 
this research.

3.2 POPULATION AND SAMPLE

The population consisted of the 20 clubs participating in the main Brazilian 
male league in 2023 (Série A), officially registered with the Confederação Brasileira 
de Futebol (CBF) (Brazilian Football Confederation) after the deadline for registration 
or replacement of athletes, which, according to the regulations of the main league, 
took place on September 15, 2023.

The data collected from the CBF’s website (CBF, 2023), on September 18, 
2023, identified 1,081 athletes. Nineteen registers duplicates (athletes who appeared 
on two teams) were excluded, along with one whose photo was unavailable on 
the entity’s website or social media. Athletes who were traded internationally were 
identified and kept in the sample, as their inclusion would not interfere with the result 
and objective of the research.
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Thus, the sample consisted of 1,062 footballers, with 955 Brazilians and 107 
foreigners (Table 1). The definition of the nationality of the players was determined 
through research on the Transfermarkt website (Transfermarkt, 2023).

As for the teams’ head coaches and assistant coaches (coaching staff), the 
sample consisted of 65 professionals on the clubs’ coaching staff until October 9, 
2023, of which 20 were head coaches and 45 assistant coaches. Information on 
the composition of each club’s coaching staff and the photos of these subjects were 
obtained from the clubs’ websites and search engines (this data was not available on 
the CBF’s website).

Regarding the nationality of the head coaches and assistant coaches, 43 were 
Brazilian, and 22 were foreigners. Among the head coaches, 12 were Brazilian, and 
08 were foreigners. In the case of assistant coaches, 31 were Brazilian, and 12 were 
foreigners. Information on the nationality of these individuals was obtained through 
online research.

Table 1 - Research sample

NATIONALITY
SAMPLE

Footballers Head coaches Assistant Coaches
Brazilian 955 12 31
Foreigner 107 08 12

Total 1062 20 43

Source: research data

3.3 DATA COLLECTION

Committees of evaluators were formed to apply the ethnic-racial 
heteroidentification process. They were composed of members with literacy and 
experience promoting racial equality and combating racism, as well as lay members. 
The composition also took into consideration gender and race/ethnicity diversity. Due 
to the high number of subjects in the sample, three committees were formed.

Thus, 12 evaluators were invited to participate: 3 Black male evaluators, 3 
Black female evaluators, 3 White male, and 3 White female. The committees were 
formed through a draw to obtain three groups, each of them consisting of 4 members: 
a Black male, a Black female, a White male and a White female.

For the evaluation process, a booklet presenting the objectives and foundations 
of the research was made available by email to the members of each of the three 
committees, with guidelines on the procedures and the link to access the Excel 
spreadsheet. Each of the three spreadsheets contained two tabs. One tab had a list 
of a third of the 1062 footballers in the sample (or 354), with the same image available 
in their registration with the CBF (CBF, 2023).

The other tab contained a list of approximately a third of the 65 head coaches 
and assistant coaches of the teams (22 subjects in the list of two committees and 21 in 
the list of one committee). The tab contained images obtained from the football clubs’ 
official websites or images found through research on social media. In both tabs, in 
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addition to the photos of the subjects evaluated, there was also a cell containing a list 
with the options “Branco” (White), “Preto” (Afro-Brazilian), “Pardo” (Brazilian Pardo), 
“Amarelo” (Asian), and “Indígena” (Indigenous), from which the evaluators should 
select one. The study adopts “Afro-Brazilian” and “Brazilian Pardo” simply to facilitate 
classification, irrespective of whether the subject evaluated is Brazilian or foreign.

The procedures for evaluation by committee members took place in two 
steps: 1) access to the spreadsheet, and 2) observation of each photo on the list 
and selection of the race/ethnicity of each person analysed, taking into account their 
personal perceptions. The classification of each subject analysed was carried out by 
each evaluator individually, without any contact among them.

The inter-rater agreement criterion was followed for each subject analysed to 
be classified with a race/ethnicity. This criterion refers to the degree to which two or 
more evaluators assess the same situation equally using the same evaluation scale. 
The degree of agreement between evaluators is considered a measure of consistency 
between the absolute values of the evaluators’ classifications ( Matos, 2014; Graham; 
Milanowski; Miller, 2012).

Thus, the evaluators’ assessment records were linked to a general Excel 
spreadsheet, which imported the individual classifications carried out by each 
evaluator. This spreadsheet contained a tab with all 1062 players and another with all 
65 head coaches and assistant coaches.

The percentage of absolute agreement was considered to calculate the degree 
of agreement between evaluators. This involves calculating the times the evaluators 
agree and dividing by the total number of evaluations, with rates between 0 and 
100%. As indicated by Stemler (2004), the value of 75% was considered the minimum 
acceptable degree of agreement.

Therefore, the agreement between the evaluators determined for this research 
was three classifications out of a possible four. Then, the subject evaluated was 
classified by the indicated race/ethnicity. The evaluation result was considered 
inconclusive when any other percentage below 75% occurred, except when the 
disagreement referred to Afro-Brazilian and Brazilian Pardo. In this case, when two 
evaluators considered a subject as Afro-Brazilian and the two others considered the 
same subject as Brazilian Pardo, this subject was classified as part of a racial group 
named “Afro Brazilian-Pardo”. Therefore, the Black players and coaches of this study 
are the ones which encompass the groups categorized as Afro-Brazilian, Brazilian 
Pardo and “Afro-Brazilian/Pardo”.

4 RESULTS

The results are presented regarding the findings of each committee and their 
disagreement rate. After that, the results for footballers and coaching staff, (head 
coaches and assistant coaches) are presented.
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4.1 EVALUATORS CATEGORIZATION AND COMMITTEE’S INCONCLUSIVE RATE

The individual evaluator’s categorization can be seen in tables 2, 3 and 4. 
They also demonstrate the disagreement rate of each committee, which in the results’ 
table is called inconclusive results.

Table 2 - Categorization of players and coaching staff by Committee 1

Committee 1
Players and 

coaching staff Evaluator 1 Evaluator 2 Evaluator 3 Evaluator 4

White 35,9% 25,5% 41,8% 38,3%
Afro-Brazilian 24,5% 43,4% 18,9% 23,9%

Brazilian Pardo 35,9% 28,7% 38,8% 37,5%
Asian 0,0% 0,0% 0,0% 0,0%

Indigenous 3,7% 2,4% 0,5% 0,3%
Inconclusive rate 11,2%

Source: research data

Table 3 - Categorization of players and coaching staff by Committee 2

Committee 2
Players and 

coaching staff Evaluator 5 Evaluator 6 Evaluator 7 Evaluator 8

White 53,1% 43,1% 42,0% 39,9%
Afro-Brazilian 24,0% 34,0% 35,3% 30,7%

Brazilian Pardo 15,6% 21,8% 20,5% 28,0%
Asian 0,3% 0,5% 0,8% 0,5%

Indigenous 7,0% 0,5% 1,3% 0,5%
Inconclusive rate 11,9%

Source: research data

Table 4 - Categorization of players and coaching staff by Committee 3

Committee 3
Players and 

coaching staff Evaluator 9 Evaluator 10 Evaluator 11 Evaluator 12

White 46,4% 23,7% 27,2% 45,9%
Afro-Brazilian 32,7% 42,2% 34,0% 35,1%

Brazilian Pardo 20,8% 32,2% 22,7% 17,4%
Asian 0,0% 0,0% 8,2% 0,0%

Indigenous 0,0% 1,8% 7,9% 1,6%
Inconclusive rate 20,1%

Source: research data

The data shows that the inter-evaluator agreement among evaluators from 
committees 1 and 2 was higher than the one of evaluators from committee 3. In 
this case, the disagreement rate (inconclusive result) reached 20,1%, whereas in the 
first two the rates were 11,2% and 11,9%, respectively. These data emphasize the 
limitation of heteroidentifying someone, especially a person who is mixed-raced.
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4.2 FOOTBALLERS

The results of the classifications of the 1062 footballers registered in the main 
Brazilian men’s league in 2023 (Série A) are presented in Table 5.

Table 5 - Race/ ethnicity of footballers in 2023 – Serie A

Race/ ethnicity Footballers
N %

White 337 31,7%
Afro-Brazilian 300 28,2%

Brazilian Pardo 203 19,1%
“Afro-Brazilian/Pardo” 64 6,0%

Asian 01 0,2%
Indigenous 03 0,3%

Inconclusive 154 14,5%
Total 1062 100%

Source: research data

The most representative race/ethnicity is White footballers (31.7%). Next 
are Afro-Brazilian and Brazilian Pardo athletes, representing 28.2% and 19.1%, 
respectively. The fourth-highest percentage (6%) refers to footballers who received 
two classifications as Afro-Brazilian and two as Brazilian Pardo, i.e., classified in the 
study as “Afro-Brazilian/Pardo”.

However, when adding the percentages of footballers classified as Afro-
Brazilian, Brazilian Pardo, and “Afro-Brazilian/Pardo”, the participation of Black 
people (as understood by IBGE) in Brazilian football rises to 53.3%. The results 
also show a timid participation of Indigenous and Asian people and the inconclusive 
represent 14.5% of cases. We understand that this inconclusive percentage is due to 
the quality and non-standardization of the photographs available on the CBF website, 
with full-body or even a photo of the athlete as a child/adolescent, and the limitation 
of heteroidentification methodology, as mentioned above.

Regarding the footballers’ nationality, given the presence of foreign players in 
Brazilian clubs and analysing the Brazilian footballers (Table 6), Afro-Brazilian were 
the most representative (29.8%). White footballers were the second-largest group 
(29.1%), followed by Brazilian Pardo (20.5%), and those where evaluators did not 
reach an agreement between Afro-Brazilian and Brazilian Pardo, i.e., they were 
classified as “Afro-Brazilian/Pardo” (6.7%). Asian and Indigenous athletes made up 
0.2% of the sample.

Regarding foreign players, there was also a substantial difference concerning 
the general sample of players. Among foreigners, White footballers represented 
55.1%, followed by those classified by evaluators as Afro-Brazilian with 14,0%, 
Brazilian Pardo with 6.5%, and Indigenous players with 0.9%. The percentage of 
inconclusive results increased to 23.4%. We believe that this high degree is due to 
the difficulty of evaluators in classifying players from other countries, where there are 
different ethnic/racial origins, in addition to the aforementioned poor quality of the 
photos.
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Table 6 - Race/ ethnicity - Brazilian and foreign footballers in 2023 – Serie A

Race/ ethnicity Brazilian Foreign
N % N %

White 278 29,1% 59 55,1%
Afro-Brazilian 285 29,8% 15 14,0%

Brazilian Pardo 196 20,5% 7 6,5%
“Afro Brazilian/Pardo” 64 6,7% 0 0

Asian 01 0,2% 0 0
Indigenous 02 0,2% 1 0,9%

Inconclusive 129 13,5% 25 23,5%
Total 955 100% 107 100%

Source: research data

The representation of Black Brazilian footballers corresponds to 57%, which is 
nearly 4% more than the percentage of Black footballers in the sample encompassing 
foreigners. As for White players, their representation fell from 31.7% to 29.1%. The 
percentage of inconclusive results among Brazilians was 13.5%, lower than when 
considering all players without distinguishing nationality.

The comparison of the percentage of Brazilian footballers and the race/ 
ethnicity percentage of White and Black people in the Brazilian population shows 
that Black players have greater representation than Black people in Brazil (IBGE, 
2023). Considering the Afro-Brazilian population, footballers are almost three times 
more representative than people who were classified Afro-Brazilians in the country  
(Figure 1).

Figure 1 - Brazilian footballers x Brazilian population IBGE

White Brazilian Pardo Afro-Brazilian Afro
Brazilian/Pardo

Research IBGE

29,1%

43,5%

20,5%

45,3%

29,8%

10,2%
6,7%

Source: research data and IBGE (2023)

The population of White and Brazilian Pardo players fell significantly in 
relation to people of these races in the Brazilian population. While the former two 
were classified as 29.1% and 20.5%, respectively, 43.5% of people were classified as 
being White in the population and 45.3% as being Brazilian Pardo.
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These results demonstrate how Black footballers broke down the barriers that 
prevented them from playing football at the beginning of the last century, with Afro-
Brazilian players being the most representative.

4.3 COACHING STAFF

The data about the coaching staff (considering Brazilians and foreign 
professionals in Brazilian clubs) reveals that White professionals are more 
representative, reaching the majority (75.4%) (Table 7). Next are Afro-Brazilian, 
Brazilian Pardo, and those classified as “Afro-Brazilian/Pardo”. The total percentage 
of Black professionals was 12.3%, with Asian and Indigenous professionals not 
receiving any classification. The percentage of inconclusive was 12.3%, a lower 
percentage than that of players.

When analysing the head coaches and assistant coaches separately, we 
observe that among the former, 90% of the total are White. The other 10% were 
considered inconclusive, with other races not being classified.

As for assistant coaches, we observed that White people continue to have a 
high degree of representation, comprising 68.9%, followed by Afro-Brazilian, Brazilian 
Pardo, and Black. The total number of Black assistant coaches was 17.8%, with Asian 
and Indigenous people not being classified. The percentage of inconclusive cases 
was 13.3%.

Table 7 - Race/ethnicity - coaching staff in 2023 – Serie A

Race/ ethnicity Head coaches Assistant coaches
N % N %

White 18 90% 31 68,9%
Afro-Brazilian 0 0 4 8,9%

Brazilian Pardo 0 0 3 6,7%
“Afro Brazilian/Pardo” 0 0 1 2,2%

Asian 0 0 0 0
Indigenous 0 0 0 0

Inconclusive 2 10% 6 13,3%
Total 20 100% 45 100%

Source: research data

When comparing representation in management positions in the highest 
income class in Brazil with the position of Brazilian football head coaches (Figure 2), 
we find that the racial inequality present in football clubs in the main male league is 
even greater than in other sectors of Brazilian society. While White and Black people 
occupy 84.4% and 14.6% of management positions in society in general, in Brazilian 
football, the representation of head coaches was 90% White, and none of the football 
clubs had a Black head coach when the data for this study was collected.

The analysis of the data regarding the members of the coaching staff indicates 
that, among head coaches, whose position is the most prestigious, commanding, 
and leading, White people predominate, with no members of any other race/
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ethnicity in Brazil. Among assistant coaches, White people continue to be the vast 
majority. However, among these professionals, Black people have achieved some 
representation.

Concerning coaching staff data and the underrepresentation of Black people 
in Brazilian football, the study revealed that Black people are 53.3% of footballers in 
Brazil and 17.8% of assistant coaches. None of the clubs in the main Brazilian male 
league has a black head coach.

When excluding the foreign footballers and members of the coaching staff, 
Black people represent 57% of footballers, and assistant coaches represent 25.8% of 
the professionals. This perspective still results in no Black head coaches working in 
leading clubs in Brazil.

Figure 2 - Management position (IBGE) x Head coach

IBGE Head coach

White Black

14,6%

90%

0%

84,4%

Source: research data and IBGE (2023)

After identifying the underrepresentation of Black head coaches and assistant 
coaches in the main Brazilian men’s football league in 2023, this research compares 
the numbers in Brazil with the findings of Premier League, one of the main football 
leagues in the world. This comparison reveals that in both football leagues, Black 
coaches are underrepresentated.

In the Premier League, Szymanski (2022) shows that Black players in the 
2020/21 season represented 42,7%, while the head coaches represented 4,4%. 
In Serie A of Brazilian men’s League, we found no representatives of Black head 
coaches in its main football league in 2023.
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Figure 3 - Representation Brazilian Football League x Premier League

Premier LeagueBrazilian Football league

Head coachesBlack players

4,4%
0%

42,7%

53,3%

Source: research data and Szymansky (2022)

Therefore, despite the differences in context and methodologies used, we 
found that the situation of Brazilian head coaches is generally worse when compared 
to their counterparts in England.

5 FINAL CONSIDERATIONS

This research aimed to examine the ethnic-racial representation of footballers, 
head coaches and assistant coaches of football teams in the main Brazilian male 
league (Série A).

The results demonstrated that the racial inequality suffered by the Black 
population in Brazil extends to Black coaches in Brazilian football. Although Black 
players represent the vast majority of footballers, and being a footballer is a natural 
path to becoming a coach, no Brazilian football club playing in the main male league 
in 2023 had a Black head coach, and the percentage of Black assistant coaches was 
modest.

In methodological terms, heteroidentification was used to classify the research 
subjects regarding ethnic/racial categories. This technique is widely used in Brazilian 
public organizations. Despite this, there was no record of its use for sporting purposes 
in the country. The validation procedures (Pilot study) and the criteria used to form the 
evaluation committees indicate that the method used in this research is an important 
theoretical contribution to the study of the topic in the context of sport, which can be 
reproduced in future studies. However, as described along the text, heteroidentificiation 
has some limitations, especially identifying mixed-raced individuals.

As for the limitations of this study, it is important to highlight some. The first 
concerns the information on the official websites of the Brazilian football clubs accessed 
and the CBF. Some of them do not contain information about the coaching staff. In 
others, the information is incomplete or difficult to access. The second is related to 
identifying players available in the institution that governs Brazilian football – the CBF. 
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The official list of footballers registered by clubs in the main Brazilian male league 
has not been updated, resulting in duplicate registrations of athletes who were traded 
between the clubs playing in the main league. There are also situations of players 
who were traded internationally but were still on the CBF list. Another limitation related 
to the CBF concerns the quality of the footballers’ photos on its official website. There 
is no defined standard, with good and poor-quality photos. There are many examples 
of records of players as children. The non-standardization and poor quality of the 
photos certainly contributed to the high percentage of inconclusive research results.

Another critical point related to the athletes’ records present on the CBF’s 
official website concerns the data made available. The website contains the player’s 
full name, surname, and date of birth. We suggest that, in addition to these, the entity 
should also register the race/ ethnicity of athletes, information that could be requested 
from registered players, obtained through self-declaration.

We also understand that the CBF should adopt the self-declaration of people 
who work or are connected with the entity, whether athletes, head coaches, coaching 
staff, administrative sectors, etc. Self-declaration would provide a general ethnic/
racial map of Brazilian football sports organizations, providing more accurate and 
reliable data on these actors.

For future studies, we suggest that similar research be carried out to quantify 
the ethnic-racial representation of players, head coaches, and assistant coaches of 
football teams in the second, third, and fourth tiers of the Brazilian male leagues 
(Séries B, C, and D), football teams of the women’s league, regional tournaments, 
and youth for men’s and women’s teams. Furthermore, we propose a study analysing 
ethnic/racial positions on the playing field to identify whether discrimination is related 
to positions, a theme covered in part of the international literature.

Finally, we believe that recording data on race/ethnicity is a practice that should 
be implemented not only in football. Other sports organizations or national governing 
bodies related to sports would benefit from collecting and exploring this information. 
We consider that these data are crucial and relevant for directing the actions of sports 
governing bodies at the federal/regional level and serve as support for improving 
public policies to combat racial inequality in sports in the country.
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RESUMO 
RESUMEN

Resumo: A desigualdade social é evidente na sociedade brasileira, uma realidade 
também refletida no esporte. Esta pesquisa tem como objetivo examinar a 
representação étnico-racial de jogadores de futebol, treinadores e assistentes 
técnicos na principal liga masculina brasileira (Série A). O estudo adota uma 
abordagem qualitativa e emprega um processo de heteroidentificação com 1.062 
jogadores de futebol, 20 treinadores e 45 assistentes técnicos. Os resultados 
revelam que 53,3% dos jogadores de futebol são negros e 31,7% são brancos. Em 
relação aos treinadores, 90% são brancos, e os 10% restantes não puderam ser 
classificados adequadamente, indicando uma falta de treinadores negros na elite do 
futebol masculino brasileiro e destacando sua sub-representação no esporte. Esta 
pesquisa ressalta a importância de examinar os vários atores envolvidos no esporte 
a partir de uma perspectiva étnico-racial para desenvolver medidas e políticas 
voltadas ao combate à desigualdade racial no campo.

Palavras-chave: Sub-representatividade. Treinadores negros. Futebol brasileiro. 
Desigualdades raciais. Heteroidentificação.

Resumen: La desigualdad social es evidente en la sociedad brasileña, una realidad 
que también se refleja en el deporte. Esta investigación tiene como objetivo 
examinar la representación étnico-racial de futbolistas, entrenadores y entrenadores 
asistentes en la principal liga masculina brasileña (Série A). El estudio adopta un 
enfoque cualitativo y aplica un proceso de heteroidentificación con 1.062 futbolistas, 
20 entrenadores y 45 asistentes técnicos. Los resultados revelan que el 53,3% de 
los futbolistas son negros y el 31,7% son blancos. En cuanto a los entrenadores, 
el 90% son blancos y el 10% restante no pudo clasificarse adecuadamente, lo que 
indica una falta de entrenadores negros en la élite del fútbol masculino brasileño 
y destaca su subrepresentación en el deporte. Esta investigación subraya la 
importancia de examinar a los diversos actores involucrados en el deporte desde 
una perspectiva étnico-racial para desarrollar medidas y políticas destinadas a 
combatir la desigualdad racial en el campo.

Palabras clave: Subrepresentación. Entrenadores negros. Fútbol brasileño. 
Desigualdades raciales. Heteroidentificación.
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